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Intend Health Strategies 

he work of Intend Health Strategies is grounded in Relational 
Leadership, a human-centered approach to working with others that 
cultivates connection and awareness in order to increase belonging, 
collaboration, equity, and impact across health systems. Intend Health 

helps healthcare clinicians, teams, and institutions activate the untapped 
potential of human connection. 

Helping Healthcare Professionals Thrive 

Intend Health Strategies works to improve engagement, collaboration, and connection in a new era 
of healthcare. 

History 

Growing out of a grassroots primary care revitalization effort launched at Harvard Medical School, 
Intend Health Strategies was founded as Primary Care Progress (PCP) in 2010. Since then, it has 
transformed from an alliance of medical school-based teams promoting primary care into a national 
movement — a powerful learning collaborative of current and future healthcare professionals from 
across disciplines and career stages. 

As the organization began its second decade, in 2022, it changed its name to Intend Health 
Strategies. 

Each year, Intend Health supports more than 2,500 healthcare professionals in developing skills that 
re-energize and empower authentic human connection. We know that this is the foundation for 
better care and for catalyzing meaningful and sustainable change in the individual, the team, and 
the overall healthcare system. We work with academic medical centers, health systems, hospitals, 
and community health centers across the country to help individuals and teams achieve their full 
potential and effectively navigate change. 

Opportunity Assessment 

Healthcare is increasingly complex, requiring sophisticated skills that prioritize high levels of 
coordination, collaboration, and trust. Drives for efficiency, value, and equity only raise the stakes 
and heighten the need for truly effective teams. The characteristics of high-performing teams and 
organizations have been known for decades. Concepts such as psychological safety, flattened 
hierarchy, agility managing tensions from difference, and fostering connection have been extensively 
researched and documented. However, building such teams, or transforming poorly performing 
teams into them, has eluded health systems leaders and practitioners for some time. 

We now live in a moment where the stakes are even higher, and our systems, leaders, and 
colleagues face additional obstacles — levels of burnout, already high pre-COVID, have soared during 
the pandemic, the workforce has shrunk, and tremendous harm has been done to trust between the 
healthcare workforce and their institutions and leaders. 

Overview 

T 
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Overview 

A sophisticated human strategy is necessary to navigate this moment. Intend Health Strategies is 
committed to helping healthcare professionals thrive, even in the midst of adversity. 

Intend Health is turning the tide on burnout and disengagement by helping health professionals and 
leaders implement a practical new model for engagement in their work. To achieve this, Intend 
Health Strategies puts its attention where others don’t. It is laser-focused on the quality of human 
interactions and dynamics as core drivers of satisfaction and success, and on the interplay between 
those relational characteristics and the processes, policies, and workflows of the institution. 

The experiences IHS creates are curated from decades of experience in healthcare and beyond. It 
helps to make a core set of relational skills real and practical in healthcare. Participants are renewed 
by their engagement with us; they gain an actionable set of practices that can immediately be put to 
use, and they rediscover a sense of connection to a wider community and purpose. This contributes 
to more satisfied and successful individuals, more productive and effective teams, stronger and 
more stable institutions and, ultimately, to a thriving healthcare ecosystem. 

Mission Statement 

“Our mission is to catalyze meaningful change in the way we relate to each other within the 
healthcare ecosystem to improve the quality of interactions, outcomes, and lives of every individual.” 

Model and Program Overview  

Intend Health helps healthcare clinicians, teams, and institutions activate the untapped potential of 
human connection. 

Its workshops and programs are grounded in Relational Leadership (RL), a human-centered 
approach to working better together that prioritizes the quality of our relationships as a driving force 
of better healthcare and better health. 

Participants emerge from its 
workshops and programs inspired 
and empowered, with practical 
tools and strategies to help 
cultivate connection and 
awareness in order to increase 
belonging, collaboration, equity, 
and impact across health systems. 

Intend Health collaborates with 
health systems, hospitals, 
academic medical centers, and 
community health centers across 
the country to deliver experiences 
that initiate the relational spark 
between individuals and their 
teams, transforming how people 
work together to achieve better 
results. 
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Overview 

Intend Health’s solutions are unique because… 

 Relational and human dynamics are the foundation of our approach, rather than a 
complement. 

 We focus on the essential skills, mindsets, and knowledge of high-performing teams and 
leaders and make them easily understandable, teachable, and shareable with others. 

 Our programs are designed and taught by clinicians and other health professionals with deep 
personal experiences in both transactional, non-relational systems and human-centered 
relational systems, and who can speak directly from that experience about the gains in 
success and team engagement. 

 We emphasize application and practice, facilitating group experiences that model high-
performing teams so participants can both be inspired and begin developing relational 
“muscle memory.” 

 We recognize that providing quality healthcare requires weaving together technical strategies 
focused on structures, processes, and workflows with relational strategies that attend to the 
human dynamics and relationships that drive our success. 

 We offer real-time team interventions that serve the individual and collective needs for trust-
building, healing, and organizational renewal. 

Goal-Driven Programming 

We support healthcare professionals, teams, and institutions to achieve core goals in healthcare 
today: 

 Cultivate Leadership at All Levels: In an increasingly complex healthcare environment, every 
member of the team needs to understand and practice leadership. Often referred to as 
“leading from where you stand,” this principle recognizes that there is untapped leadership 
potential across an organization that can be leveraged to improve not only individual and 
team success and satisfaction, but also the quality of care. 

 Increase Engagement and Inclusion: Research demonstrates that increasing engagement 
and inclusion results in better strategy and decision-making, increased buy-in, improved 
productivity and quality, and more satisfied people. The best approaches to increase 
engagement and inclusion can be elusive. We help our partners gain the practical 
knowledge, tools, and techniques to maximize engagement and inclusion on your team and 
within your organization. 

 Transform Conflict: Conflict is inevitable. And yet, we often spend too much time trying to 
avoid it and too little time navigating it effectively. Research shows that teams that can 
successfully engage with one another and move through conflict are more successful and 
more satisfied. We help partners put into practice concrete and effective strategies for 
surfacing and dealing with conflict and challenging interactions within or across teams. 

 Navigate Change More Effectively: Change is the only constant in our rapidly evolving 
healthcare system. Healthcare is increasingly complex, requiring sophisticated skills that 
prioritize high levels of coordination, collaboration, and trust. Drives for efficiency, value, and 
equity only raise the stakes and heighten the need for truly effective teams. The most 
successful organizations invest in helping their teams understand the dynamics of change 
and effective ways to navigate it. 
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Overview 

 Strengthen Connection and Community: We are wired for connection and built for 
community, not only in our personal lives, but our professional ones as well. Given how much 
time and energy we dedicate to our work, we understandably look to it as a source of 
purpose and meaning in our lives. Participants build and strengthen the muscles of human 
connection and create the conditions where individuals and teams can feel part of a larger 
purpose-driven community. 

Flexible Delivery Options 

Intend Health offers in-person, virtual, and hybrid workshops and programs. 

 A single workshop. 

 A workshop series. 

 A more intensive, customized program for intact teams, or a cohort of individuals from 
multiple teams with sessions delivered over weeks or months. The content is customized to 
address the needs and challenges specific to your group. Between sessions, team members 
will apply the techniques and reflect together on the results. 

Diverse Partners, Client, and Funders 

A complete list of current and recent partners, clients and funders can be found here. 
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Overview 

Executive Leadership 

 

Andrew Morris-Singer, MD 

Founder and Chairman of the Board 

 

Dr. Andrew Morris-Singer, board-certified in internal medicine, is a national thought leader, speaker, 
writer, and consultant on teaming and leadership in healthcare. He is the founder and chair of Intend 
Health Strategies (formerly Primary Care Progress), as well as a clinician, educator, and an 
entrepreneurial philanthropist. He regularly writes and speaks on current trends in primary care, 
healthcare workforce issues, and the development and practice of Relational Leadership to help 
advance health and healthcare reform. He is Co-Director of the Morris-Singer Foundation, which 
works to foster a healthy democracy in the U.S. 

In addition to being featured in national media outlets that include NPR, CNN, and The New York 
Times, Dr. Morris-Singer also speaks at academic medical institutions and professional conferences 
across the country. He is a lecturer in Global Health & Social Medicine at Harvard Medical School, 
where he also serves on the HMS Board of Fellows. His adjunct faculty appointments include 
University of Utah and Oregon Health and Science University. 

Dr. Morris-Singer earned his medical degree at Harvard Medical School and completed his residency 
at Brigham and Women’s Hospital in Boston. 

 

Jane Cooper-Driver 

Chief Program Officer 

 

For more than two decades, Jane has worked at the intersection of individual and cultural 
transformation in the field of organizational and leadership development. As Chief Program Officer at 
Intend Health Strategies, Jane oversees the creation and delivery of the non-profit’s Relational 
Leadership (RL) curriculum designed to enhance team effectiveness, collaboration, and advocacy. 
She partners with medical students, faculty, clinicians, and leaders of health systems to empower 
them with the mindset and tools to connect in their relationships. 

Jane is passionately committed to creating transformative experiences that initiate the relational 
spark between individuals and teams, knowing that improving the quality of interactions is the most 
important element in catalyzing positive change in healthcare. Prior to Intend Health, Jane was the 
Senior Director of Learning and Development at Iora Health, focused on co-designing their practice 
launch curriculum, and overseeing the orientation, leadership, and professional skills development 
for a diverse collection of primary care roles and locations.  

She earned a BA from Boston University, and an MSc from the London School of Economics and 
Political Science. 
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Overview 

 

Julie Beets 

Director of Marketing and Communications 

 

Julie Beets’ experience in marketing, communications, and brand building within the healthcare 
sector includes more than thirty years of collaborative work with hospitals, healthcare systems, 
research organizations, and academic institutions. Her specialties include strategic brand 
development and management, multi-channel, brand supportive marketing campaign development, 
internal and external brand supportive communications, reputation management, and development 
and management of the customer experience. 

Prior to joining Intend Health, Julie was the Director of Marketing and Membership for the Society of 
Teachers of Family Medicine, achieving unprecedented membership growth while developing and 
managing the STFM brand. Specific accomplishments included brand development, increased brand 
recognition, the creation of consistent messaging and content across multiple marcom channels, 
and the completion of a number of membership research initiatives with an improvement in the 
overall member experience. Within the community, Julie has served in multiple leadership roles, 
including her service on a nonprofit board for seven years culminating as board president. 

Julie holds a Bachelor of Science degree in Journalism from the University of Kansas. 

 

Kate Hansen-Roxas 

Director of Operations 

 

Kate’s focus is to manage critical initiatives, infrastructure, and processes supporting the 
organization’s programs, operations, and resource development. This work encompasses areas 
including strategy planning, finance, human resources, governance, team development and 
engagement, and other relevant special projects. Prior to joining Intend Health, Kate dedicated 20 
years to the nonprofit field. Through multiple organizations from private foundations to state-funded 
human service agencies, she has overseen programs and operations in service of important agency 
missions including Parkinson’s Disease research, public health insurance enrollment and family 
rewards, education, homeless shelters, and substance use disorder treatment programs. 

She holds a Bachelor of Arts degree in International Relations from Syracuse University and a Master 
of Public Administration degree focused on public and nonprofit management from the NYU Wagner 
School of Public Service. 
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Overview 

Board Leadership 

 

Krisda Chaiyachati, MD, MPH, MSHP 

Physician Executive, Verily 

 

Dr. Krisda Chaiyachati is a physician executive at Verily, a subsidiary of Alphabet Inc. He is the 
physician lead for value-based care and innovation, leading initiatives to put health data into action 
using real-time, clinical, administrative, and financial data to drive changes which lower the cost of 
care by improving provider experience, the patient journey, and delivering more equitable care. 

Prior to Verily, Dr. Chaiyachati held leadership roles at the University of Pennsylvania and Penn 
Medicine as the Medical Director for Penn Medicine OnDemand Virtual Care, the Medical Director for 
PennOpenPass, the Inaugural Director for the Leonard Davis Institute-Penn Medicine Research 
Laboratory, and a Clinical Innovation Manager within the Center for Health Care Innovation. He has 
published extensively and is a prominent thought leader on how to design, implement, and evaluate 
strategies which improve equity, efficiency, and access to care through transformative digital health 
initiatives. 

He earned his medical degree from the University of Michigan, received a Master of Public Health 
from the Harvard T.H. Chan School of Public Health, and a Master of Science in Health Policy from 
the University of Pennsylvania. He completed his internal medicine training within Yale’s Primary 
Care Program. 

 

Sue Kaufman 

Principal, Susan L. Kaufman Consulting 

 

Sue Kaufman brings decades of experience in strategic and organizational development along with 
her passion for healthcare innovation and practice transformation into her work with nonprofit 
leaders. As Principal at Susan L. Kaufman Consulting, she leads primary care and health systems 
transformation, developing strategy and programs for organizations that include Commonwealth 
Care Alliance, an integrated delivery system focused on team-based care for complex dual eligible 
beneficiaries, as well as Community Care Cooperative (C3), an accountable care organization 
composed of Federally Qualified Health Centers. From 2016 through 2019, Sue was the Chief of 
Practice Transformation at C3.  

Previously, she served as CEO for Urban Medical Group, a primary care innovator, and propelled 
Benova, Inc. from a small start-up into a $100 million business at the time of its sale in 2003. Sue 
also serves on the Board of Directors of Grist.org, an online news outlet focusing on climate, 
sustainability, and social justice. 

She has an MS in Health Policy and Management from the Harvard School of Public Health, and a BA 
from Oberlin College. 
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Overview 

 

Marianne Roy 

Principal Owner, Roy Associates 

 

Marianne Roy has spent 30 years working in organizational and leadership development in the 
healthcare industry. She previously served as a strategic advisor to Intend Health Strategies, where 
she developed the framework and initial programs that enabled the organization to create, deliver, 
and evaluate a range of Relational Leadership development offerings. Her most recent work focuses 
on clinician wellbeing, where she was part of a randomized controlled trial that demonstrated a 
positive psychology-based coaching intervention for primary care providers is effective in alleviating 
burnout and improving wellbeing. Her work in resilience and wellbeing was instrumental in Spectrum 
Health Partners being recognized by the AMA’s 2021 Joy in Medicine Health System Recognition 
Program. 

Marianne holds a BBA from Bishop’s University in Quebec, an MEd from Boston University, and an 
MSc from Southern New Hampshire University. She is a graduate of the Gestalt Institute of 
Cleveland’s Organization and Systems Development program and serves as a faculty member at the 
Gestalt International Study Center. 

 

Victoria Sale 

Consultant, VSA, Inc. 

 

Victoria Sale’s professional mission is to create spaces, teams, and service-delivery models that 
allow people to show up as the most authentic version of themselves. Victoria designs curriculum 
and provides thought partnership on overall population health strategy rooted in the principles of 
authentic relationships. She has developed scalable programs, fostered strategic return-on-
investment analyses, and applied human-centered design techniques to craft mission, vision, and 
values. Victoria’s experiences include: 

 Implemented physical health, mental health, and social health pathways that offer a 
paradigm to scale authentic relationships across Ready Responders providers, operations, 
and technology teams. 

 Developed and codified COACH, the Camden Coalition of Healthcare Provider’s model and 
curriculum for care philosophy and frontline training designed to engage individuals and 
communities in authentic healing relationships. COACH is a current product offering of the 
National Center for Complex Health and Social Needs and has now reached thousands of 
trainees and practicing clinicians. 

 Built a cross-sector collaborative that addresses students experiencing chronic truancy in a 
rural Illinois school district using adapted concepts of healthcare hotspotting. 

 Mentored several large health systems in Medicaid ACO implementation strategy. 
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Overview 

 

Bryan Simmons 

Vice President of Communications, Arcus Foundation 

 

Bryan Simmons, Vice President of Communications at the Arcus Foundation, has more than 30 years 
of global experience in communications, brand management, and integrated marketing campaign 
development. He began his career at Strayton Advertising and Public Relations (later the Advanced 
Technology Division of Hill & Knowlton). Bryan held a number of executive positions in marketing and 
communications at Lotus Development Corporation and IBM Corp., including vice president, IBM 
Americas, vice president of global industry communications, and vice president of marketing, IBM 
Lotus Software. He also launched IBM’s global alumni program and led the planning for IBM’s 
Centennial. Bryan has served on the boards of Gay & Lesbian Advocates and Defenders, AIDS Action 
Committee of Massachusetts, and Cambridge Health Alliance. 

Bryan earned a bachelor’s degree in European History from Harvard. 

 

Jonathan Sugarman, MD, MPH, FAAFP, FACPM 

Senior Advisor, Global to Local 

 

Dr. Jonathan Sugarman is Senior Advisor of Global to Local, a Seattle-based nonprofit that develops 
programs and interventions to improve health and empower underserved communities across the 
country. For nearly 20 years, he served as President and CEO of Qualis Health, guiding the 
organization to national recognition as a leader in improving population health. He has held 
leadership roles in numerous local, state, and national associations, including the Washington 
Academy of Family Physicians, the American Academy of Family Physicians, and the Physicians 
Consortium for Performance Improvement. Dr. Sugarman has authored more than 90 papers and 
book chapters on population health management, primary care practice transformation, health 
problems of vulnerable populations, and quality of care among Medicare beneficiaries. He serves as 
clinical professor in the Department of Family Medicine and Global Health at the University of 
Washington. 
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Position Description 

he Chief Executive Officer has strategic and operational responsibility for the 
organization, and champions Intend Health Strategies’ vision throughout the 
country to infuse Relational Leadership throughout healthcare and to create 
a culture in which healthcare professionals can thrive. 

Reporting Relationship 

The Chief Executive Officer of Intend Health will report to the Board of Directors. They will have four 
direct reports including: Chief Program Officer; Director of Marketing and Communications; Director 
of Operations; and Senior Manager of Development. 

Principal Accountabilities 

Growth and Sustainability 

 Assume full P&L responsibilities, including developing long- and short-range financial plans, 
and ensuring sound financial controls. 

 Maintain ultimate responsibility for expanding and diversifying revenue streams, both 
contributed and earned; playing a key role in fundraising efforts, including identifying and 
meeting with donor, foundation, and client prospects, and driving efforts to market and grow 
fee-for-service programming. 

 Lead the organization in refining, scaling, and disseminating its pioneering Relational 
Leadership programming in ways designed to achieve maximum impact, deepen 
engagement, and create new and diverse revenue streams for Intend Health. 

Leadership 

 Drive the development and implementation of the organization’s operations in a cost-
effective and impactful way to implement the organization’s strategic vision. 

 In collaboration with the Founder/Board Chair, recruit, develop, maintain, and support a 
strong board of directors; seek and build board involvement in setting the organization’s 
strategic direction; and provide, in a timely and accurate manner, all information necessary 
for the Board to function properly, make informed decisions, and manage its fiduciary 
responsibilities effectively. 

 Serve as an ambassador and primary spokesperson for Intend Health’s mission and the 
value of Relational Leadership, seeking to infuse this model into the work of healthcare 
through writing and content creation, speaking, and, identifying and developing innovative 
partnerships, and increasing the profile of Intend Health as a thought leader in the field. 

 Serve as the lead Intend Health’s fundraising and entrepreneurial activities designed to grow 
and diversify its sources of funding. 

 Recruit and retain a talented, diverse, mission-driven team in a culture where staff can grow 
and thrive; supervise all senior staff. 

Position Description 

T 
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Position Description 

Organizational Agility 

 Ensure that the organization has the agility to adapt, appropriate to both its human and 
financial resources, to the changing environment in which it operates, including developing 
new revenue-generating program models, refocusing its robust student programming, 
diversifying its revenue base. 

 Oversee comprehensive marketing and branding work to increase reach and influence. 

 Foster a culture of creativity, experimentation, inclusivity, and excellence. 

 Cultivate a collaborative learning environment that rewards individual and team excellence. 

Experience and Qualifications 

The CEO will be thoroughly committed to Intend Health Strategies’ mission. All candidates should 
have a background in healthcare, an entrepreneurial orientation, and a successful track record in 
leadership, coaching, and team management. Other qualifications include: 

 Deep commitment to the mission, strategy, products, and services of the organization and 
appreciates the unique value and potential of relational principles and practices in 
healthcare. 

 Established presence in the healthcare or educational fields. 

 Experience in building a successful organization that integrates best practices from the 
private and non-profit sectors. 

 Demonstrable experience in business development experience and track record and 
evidence of successfully selling a concept, program, or service to stakeholders. 

 Demonstrated experience building quality programs and data-driven evaluations. 

 Commitment to ensuring that equity and inclusion are reflected throughout the organization 
and its programs. 

 Strong marketing and public relationships with the ability to engage a wide range of 
stakeholders and cultures. 

Personal and Professional Attributes 

The successful candidate will possess a wide range of needed personality traits, work habits, and 
social skills necessary to perform effectively within the organization. This individual will possess both 
personal and professional integrity and strong communication skills. Specifically, the following 
knowledge, skills, and abilities will be required to be successful in this position: 

 Action-oriented, entrepreneurial, adaptable, and innovative approach to business planning. 

 Strong written and verbal communication skills; a persuasive and passionate communicator 
with excellent interpersonal and multidisciplinary project skills. 

 Can thrive within a small highly relational organization and network with an engaged founder 
and funder. 

 Honest and a highly ethical team player. 
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Position Description 

 Relationship driven with strong people management and leadership skills, an ability to work 
well with people. 

 Open leadership style, actively seeking out and supporting collaborative thinking and 
problem solving with others in the organization. 

 Extremely organized, disciplined, hands-on. 

 Strong business acumen, intelligence, and capacity; able to think strategically and 
implement tactically. 

 Initiative, self-confidence, good judgment, and the ability to make decisions in a timely 
fashion. 

 Highly engaged, energetic, focused, and execution oriented.  

Executive Presence – Seasoned executive with charismatic leadership style, including openness, 
transparency, forthrightness, and authenticity. 

Communication – Promotes and provides courteous and effective communication with internal and 
external customers including active listening. Able to communicate effectively with all levels inside 
and outside the organization, including the public, employees, managers, physicians, senior staff, 
and system leadership. 

Culture – Effectively builds a culture of competence, inclusion, mutual respect, and devotion to the 
mission. Creates/sustains an empowering culture with recognition and accountability. 

Strategic Thinking and Actions – Strong business acumen and intelligence with the ability to 
position the organization for the future, looking beyond the present situation to conceptualize key 
trends and identify changing market demands. Ability to build and create new opportunities for the 
organization. 

Collaborative – Has the ability to drive collaborative and constructive fashion team including a wide-
ranging group of stakeholders, driving a sense of shared mission and arriving at consensus 
outcomes. Knowledgeable of how decisions impact all aspects of the business. Problem solves and 
approaches work from a “return on investment” perspective. 

Empowering Leadership – Approaches leading the organization as a cohesive team, creating open 
lines of communication, and managing the team in a way that enables them to utilize strengths and 
continue to grow competencies. Practices confident humility, lifting others up through recognition. 

Team and Partnership Relations – Builds successful and mutually beneficial relationships with 
partners and team members both internal and external to the organization. 

Priority Setting – Can take a strategic view of the organization and identify what the key priorities 
should be and provides team with clarity around their work and goals. Ability to understand major 
objectives and break them down into meaningful action steps. 

Acting with Integrity – Does the right thing, even when it does not matter or when no one will see. 
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Team and Remote/Dispersed Structure 

he Chief Executive Officer position will be remote. There is not a physical 
office location. Many of the employees are in the Boston/Cambridge, 
Massachusetts area.  

 

The Intend Health team currently comprises a core team of roughly 10 full-time staff and an 
extended team of over a dozen contracted advisors, trainers, and vendors. The team is both remote 
and dispersed. While a group of team members are located in the Boston area, the remainder of the 
core and extended team is located across the country. Additionally, its core partners and clients are 
also located across the country. Given this, the organization currently operates on a fully remote 
basis. It is committed to bringing the team together in-person at least three to four times per year. 
This role will require travel (on average monthly) for client/partner work as well as for team and 
board gatherings. 

Team and Remote Structure 
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Furst Group 

urst Group is in its fourth decade of providing leadership solutions for 
the healthcare industry. Our experience in evaluating talent, structure, 
and culture helps companies align their organizations to execute their 
strategic initiatives. 

Our talent and leadership solutions provide a comprehensive array of retained executive search and 
integrated talent management services, from individual leadership development to executive team 
performance to organizational/cultural assessment and succession planning. 

Our clients include hospitals and health systems, managed care organizations, medical group 
practices, healthcare products and services companies, venture capital- or equity-backed firms, 
insurance companies, integrated delivery systems, and hospice and post-acute care businesses. 

Furst Group recognizes partnerships are the cornerstone of our business. In today’s competitive 
talent environment, having a defined process that provides clients and individuals with clarity and 
feedback throughout the entire job search is paramount to our business model.  

We take extra steps to ensure candidates: 

 Understand the nuances of a particular 
position or organization. 

 Are prepared for interviews and 
conversations. 

 Have access to interview and travel 
schedules. 

 Are provided timely feedback. 

 Remain in our database for future 
contact. 

 Value diversity and the principles and 
ethics practiced by our client 
organizations. 

We look forward to working with you as a potential candidate for the Chief Executive Officer position 
for Intend Health Strategies. 

For additional information on Furst Group, please visit our website at www.furstgroup.com. To learn 
more about this particular position, please call (800) 642-9940 or contact: 

      

  Kevin Reddy   Randy Dietrich 
kreddy@furstgroup.com rdietrich@furstgroup.com  

 
NOTICE: The “position profile” information contained in this document has been created by Furst Group based on information submitted and/or approved by its 
client. As such, the position profile should not be viewed as constituting an all-inclusive description of the subject position’s functions and/or responsibilities. 
Similarly, any information provided in the position profile regarding the community in which the client resides, the client’s market, products, and/or services and 
its environment or culture is provided only as an overview on such matters. In submitting this position profile, Furst Group makes no representations or warranties 
regarding the completeness and/or accuracy of the duties, functions, environments, etc., that are described. Specific information regarding the position’s 
requirements, compensation, benefits, and other terms and conditions must originate directly from the client (including any resources that the client may make 
available; e.g., handbook, job descriptions, benefit booklets, etc.). This position profile does not constitute an offer of employment and should not be construed as 
such. 
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